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Annex II: Countries in focus  

In focus: Argentina 
The tracker records 44 measures taken by the Government of Argentina in response to COVID-19, of which 26 have 
been coded as gender-sensitive. Of these, 8 measures address women’s economic security, 5 target unpaid care work, 
and 13 address violence against women. This high proportion of gender-sensitive measures makes Argentina’s 
emergency response exemplary in the region, in part reflecting the influence of feminists in key ministerial positions 
and a strong and multifaceted feminist movement. In Argentina, authorities adopted swift and strict measures, 
involving a full closure of borders and a nationwide lockdown beginning on 20 March, which has continued for much of 
the population.9 The country had recorded 12,229 confirmed deaths from COVID-19 as of 18 September. 10  

A strong package of social protection measures has been implemented, ranging from bolstering pre-existing targeted cash-
transfer schemes, to new measures addressing paid and unpaid care work. Paid leave was extended to a range of groups, 
including domestic workers in private homes, adults over 60, pregnant women, people with pre-existing health conditions 
and those with dependent children requiring care. In March, this paid leave guarantee was extended further to all workers 
in non-essential sectors. Regarding cash transfers, a non-contributory, lump-sum payment of ‘Emergency Family Income’ 
(Ingreso Familiar de Emergencia) was provided once every two months (April, June and August). These payments 
prioritized women as cash recipients, including informal and domestic workers, and reached almost 9 million beneficiaries. 
Beneficiaries of the Pregnancy Allowance and Universal Child Allowance have also received an additional bonus, which 
increases in value for those with two or more children, and has reached 4.3 million people. Support has also been provided 
to homes and residences that care for persons with disabilities, in the form of supplies and funding.  

Women’s economic security has also been supported through gender-sensitive labour market measures. Firstly, through 
an agreement between the Ministry of Women, Genders and Diversity and the Ministry of Social Development, people 
experiencing gender-based violence are eligible for entry into a national scheme, "Promote Work," which supports studies 
and job training. Secondly, legal regulations prescribed that those working remotely and responsible for children under 
age 13, older adults, or persons with disabilities have the right to schedules compatible with their care responsibilities. 

A substantial array of measures address violence against women. Through resolution 15/2020, the National Ministry of 
Women, Genders and Diversity exempted women and LGBTIQ+ people from the strict lockdown measures in cases where 
they need to report violence. Shelters were identified as essential services, and the Ministry worked with trade unions, 
the private sector and local governments to repurpose hotels to expand the network of available shelters. A series of 
public service announcements promoted on TV and an online campaign targeted to women and LGBTIQ+ people 
experiencing violence were launched in April to raise awareness and promote the national hotline, 144, as well as new 
WhatsApp and email reporting options. 

 
9 https://foreignpolicy.com/2020/08/27/argentina-economy-crumbles-buenos-aires-lockdown-continues/  
10 https://ourworldindata.org/coronavirus/country/argentina?country=~ARG#what-is-the-cumulative-number-of-confirmed-deaths 

https://foreignpolicy.com/2020/08/27/argentina-economy-crumbles-buenos-aires-lockdown-continues/
https://ourworldindata.org/coronavirus/country/argentina?country=%7EARG#what-is-the-cumulative-number-of-confirmed-deaths
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In focus: Trinidad and Tobago 
 
The tracker records 14 measures taken by Trinidad and Tobago in response to COVID-19, of which eight have been 
coded as gender-sensitive. Two of these measures address unpaid care work, one targets feminized sectors of the 
economy, and five target violence against women and girls. This multi-faceted emergency response is holistic in that it 
straddles three categories of gender-sensitive policies recorded in the tracker. The country experienced a jump in cases 
in August, after a gradual rise in July, and recently implemented a range of stricter restrictions in response.11 As of 18 
September, there have been 107 deaths. 

With positive implications for women’s unpaid care work, Trinidad and Tobago’s Ministry of Labour has introduced 
“Pandemic leave” as a new classification of paid leave for public sector workers, including those not eligible for sick leave, 
and advised the private sector that they should follow similar protocol. People who have fallen ill and have used up their 
sick leave will be eligible for extended sick leave, followed by pandemic leave. Pandemic leave will also apply to those 
workers who are not eligible for sick leave. This measure is especially aimed at working parents without access to a support 
system to care for their children during the closure of schools. As part of the ‘pandemic leave’ measure, employers are 
encouraged to implement remote work policies where possible, to minimize the need for employees with children to 
physically attend work. In situations where it may not be possible for employees with children to work from home, 
employers are required to explore options of shift work, staggered working hours and/or rostering. In conditions where 
there are both parents in a family, one parent is encouraged to stay at home while the other reports for duty, and in cases 
where alternative work arrangements cannot be made, the employee is to be allowed to stay at home with their 
dependents without being penalized by either disciplinary action or by non-payment of salary. This measure therefore is 
of indirect benefit to women’s economic security. 

One fiscal measure has been taken that targets industries that have the highest proportion of women employees. The 
Government will provide TT $50 million (USD 7.4 million) as part of a grant facility for Tobago hoteliers to upgrade their 
premises. This subsidy targets the tourism sector, a sector which is feminized in the country: 9 per cent of women workers 
are employed in tourism, compared to 3 per cent of men. In turn, 60 per cent and 78 per cent of workers in services and 
clerical activities, which are also generally tourism related or specific industries, are women. 

A set of relevant measures have been set in motion to end gender-based violence in the country. These include, for 
example, making available for survivors of gender-based violence and abuse the Domestic Violence Hotline 800-SAVE, as 
well as Trinidad and Tobago’s Police Service’s (TTPS) Gender-Based Violence Unit, staffed with specially trained police 
personnel, during the COVID-19 period. In addition, the government has also opened two gender-based violence shelters 
in Trinidad and indicated that more will be opened in Tobago. 

The country has also started the process to complete a government-led Gender Impact Assessment of COVID-19. 

 
11 https://uk.reuters.com/article/health-coronavirus-trinidad-idUKL1N2FH0A4  


